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Through nationally developed programs 
delivered directly by AGC of America to 
those offered through AGC’s network 
of chapters and member firms, AGC of 
America education programs and train-
ing resources address core topics essen-
tial to any construction professional and 
company.

Curricula
AGC’s curricula programs are designed 
to be instructor-led and delivered in-
seat. These courses can be held by AGC 
Chapters, within a construction firm or 
through other organizations and aca-
demic institutions. AGC curricula ad-
dresses these important industry topics: 

Building Information Modeling (4 units; 
32 hours): Building Information Mod-
eling (BIM) is changing the way proj-
ects are constructed. Whether you are 
a prime contractor using BIM across 
an entire project or a subcontractor im-
pacted by a specific BIM implementa-
tion, this emerging practice requires new 
mindsets and technological know-how 
in order to achieve significant improve-
ments in efficiency and cost control. 

AGC’s BIM Education Program — de-
veloped in conjunction with leading BIM 
practitioners, technology firms, and ed-
ucators — is designed to prepare con-
struction professionals at all experience 
levels to successfully implement BIM on 
a construction project.

AGC of America and AGC Arkansas offer  
several educational programs designed to  
enhance career development opportunities 
for individuals and improve the performance 
of construction companies and the industry.

continued on page 6

Training
Education

with AGC& 

https://www.agc.org/learn/education-training/building-information-modeling-education-program
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Lean Construc-
tion  (7 units; 35 
hours): Everyone 
related to the con-
struction process 
has an incentive to 

get the project done faster and at a low-
er cost — from the project owners who 
want to see results for their investment 
to the contractors and designers who 
want to do their job well and move on to 
the next project. 

Lean Construction is based on the holis-
tic pursuit of continuous improvements 
aimed at minimizing costs and maximiz-
ing value on a construction project: plan-
ning, design, construction, activation, 
operations, maintenance, salvaging, and 
recycling. To help contractors develop 
the knowledge needed to build Lean, the 
Associated General Contractors of Amer-
ica developed the Lean Construction Ed-
ucation Program (LCEP). Construction 
professionals at all experience levels 
will learn the building blocks necessary 

Training
with AGC
from page 5

continued on page 8

to transform their projects and com-
panies into a Lean Operating System. 
 
Project Management Development   
(5 units; 80 hours): The Project Manag-
er Development Program (PMDP) is for 
early-career project managers or those 
looking to move into such a role. It is a 
five-course program that covers the es-
sentials of project management and pro-
vides a solid foundation for long-term 
career development. Each unit is around 
16 hours of content, making the 5-course 
program around 80 hours of instruc-
tion. The curriculum is offered at many 
of AGC’s chapters nationwide or can be 
brought in-house to construction firms 
and educational institutions in order to 
teach a new generation of project man-
agers the essential skills to ensure proj-
ect success. 

PMDP participants are likely to have var-
ious titles depending on the kind of work 
they perform, the geographical location 
of their projects, and the size of their 
company. They may have titles such as 
assistant project manager, project man-
ager, field engineer, project engineer, 
project administrator, etc. They may have 
experience as estimators, field person-
nel, project assistants, or office manag-
ers, and they may work in the heavy and 
highway sector, the commercial building 
sector, or in residential construction. 
They will most likely be early in their ca-
reers, have some post-high-school edu-
cation, and less than two years of proj-
ect-related experience.

Supervision Fundamentals  (1 unit; 25 
hours) – Introductory, on-boarding: The 
CSF course is designed for aspiring front 
line leaders who are looking to learn the 
entry level management skills to lead 
construction activities. This course is 
the first step in the path to develop con-
struction supervisors. This interactive 
course allows the building trades and 
craft workers to experience construction 
supervision techniques firsthand and 
create a professional development plan 
to achieve personal career goals. 

Supervisory Training (6 units; 140 hours) 
– Comprehensive, in-depth: The AGC of 
America’s Supervisory Training Program 
(STP) is a construction-specific train-
ing curriculum developed, updated and 
field-tested by and for contractors. Su-

https://www.agc.org/learn/education-training/lean-construction-education-program
https://www.agc.org/learn/education-training/lean-construction-education-program
https://www.agc.org/learn/education-training/project-managment/project-manager-development-program
https://www.agc.org/learn/education-training/construction-supervision-fundamentals
https://www.agc.org/learn/education-training/supervisory-training-program
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pervisory skill—or 
the lack of it—di-
rectly affects every 
company’s bottom 
line. You make your 
money in the field, 

and STP can help you improve your or-
ganization’s bottom line.

Credentials
AGC offers two national credentials for 
Building Information Modeling and Lean 
Construction. Those that complete the 
entire BIM Education Program or Lean 
Construction Education Program are el-
igible to sit for an exam to earn a Certif-
icate of Management-Building Informa-
tion Modeling (CM-BIM)  or  Certificate 
of Management-Lean Construction (CM-
Lean).

AGC Arkansas offers both Lean Construc-
tion and Building Information Modeling 
Training and test facilities. Currently, we 
are holding courses at the University of 
Arkansas at Little Rock in partnership 
with Dr. Hank Bray, CM-Lean, for Lean 
and will soon offer BIM training with Dr. 
David Manry, CM-BIM. This fall, we’ll 
launch our Northwest Arkansas partner-
ship with John Brown University instruc-
tors Rick Faust, CM-BIM for BIM and 
Mark Terrill, CM-Lean for Lean. 

AGC Arkansas staff are also authorized 
to facilitate the Lean and BIM exams. 
Contact the office to arrange your test 
date when you are ready. We are also 
happy to help you arrange a study group 
prior to your exam.

Management Programs
AGC of America hosts three national 
management programs on  Construc-
tion Project Management,  Advanced 
Management  and  Leadership in Con-
struction. These multi-day programs 
provide an intensive learning experience 
for those looking to increase their knowl-

Training
with AGC
from page 6

edge and advance their career. 

Construction Project Manager Course (5 
day): The PMC provides you and your 
project managers the chance to hone the 
skills necessary to work more efficiently, 
increase productivity and propel your 
construction business to the next level. 
PMC participants experience an inter-
active program that explores the critical 
areas of project management that sea-
soned project managers tackle daily. 

The course’s curriculum builds on itself 
throughout the week, starting with the 
impact planning has on the overall proj-
ect and moving on to cover scheduling, 
productivity and subcontractor/vendor 
management as well as legal issues and 
contract clauses, record-keeping and 
much more. AGC updates course con-
tent on a regular basis to keep current 
with industry trends and offers turnkey 
solutions participants can take back to 
share with colleagues, including prob-
lem solving techniques, team building 
and wellness initiatives, to name a few. 

In addition to credit hours toward licens-
ing and other professional designations, 
at the end of the week PMC graduates 
leave the course with a new arsenal of 
techniques, an expanded network of pro-
fessional mentors and colleagues, and 
the empowerment to bring their very 
best to their projects, their teams and 
their customers.

Advanced Management Program  
(6 days): For construction leaders on the 
rise, no program provides a more com-
prehensive, uniquely focused program 
than AGC’s Advanced Management 
Program. Held just one time each year, 
this exclusive six-day program grounds 
construction industry executives in the 
essential skills and techniques required 
to successfully lead an organization. This 
course will cover: 

 • Strategic & Financial Management
 • Risk Management
 • Leadership
 • Contract Dispute Resolution
 • Leading Change
 • Construction Ethics
 • Team Building
 • Safety Management
 • Reputation & Media Management
 • Construction Productivity
 • Recruitment, Retention &  

Succession Planning

Leadership in Construction (3 days): 
During AGC’s dynamic Leadership in 
Construction Workshop participants will 
identify key leadership concepts, explore 
the difference between leadership and 
management, examine an effective mod-
el for conflict resolution, and develop 
strategies for dealing with members of a 
project team. Communication skills and 
conflict resolution techniques and tac-
tics will be strengthened through group 
exercises and discussion of real-world 
experiences. A variety of personal as-
sessment instruments will be used along 
with construction-related scenarios, 
videos and activities that reinforce the 
learning experience.

Participants will receive vital feedback 
on their leadership abilities through a 
CheckPoint 360 Evaluation. This assess-
ment compiles feedback from the partic-
ipants boss(es), direct reports and peers 
with a personalized program for devel-
oping specific leadership skills based on 
that feedback.

Leadership is the key to motivating 21st 
century project teams to achieve excel-
lence for the project, company and client. 
Success in the competitive construction 
industry depends on effective teams of 
diverse individuals working toward com-
mon goals.

Safety & Health
AGC of America’s safety management 
education opportunities and resources 
provide construction professionals what 
they need to know in the essential areas 
of safety and health. These programs in-
clude:

Safety and Health Conference: Construc-
tion safety and health is vital for the suc-
cess of the industry. Join more than 250 
industry professionals and participate in 
the development of regulatory and legis-

Currently, AGC Arkansas is holding courses at the University 
of Arkansas at Little Rock in partnership with Dr. Hank Bray, 
CM-Lean, for Lean and will soon offer BIM training with 
Dr. David Manry, CM-BIM. This fall, we’ll launch our 
Northwest Arkansas partnership with John Brown University 
instructors Rick Faust, CM-BIM for BIM and Mark Terrill, 
CM-Lean for Lean. 
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lative activity on both a national and lo-
cal level, assist in the development and 
creation of new safety training programs 
and products and hear the latest initia-
tives from OSHA and other industry ex-
perts.

AGC’s Safety Management Training 
Course (SMTC): SMTC provides attend-
ees three days of training on the basic 
skills needed to manage a safety man-
agement program for the construction 
industry. Participants will receive instruc-
tion and training that will allow them to 
return to their firms with readily appli-
cable new skills. Ideal candidates have 
responsibilities that include safety from 
firms that recognize safety as a para-
mount function.

Advanced Safety Management Training 
Course (ASMTC):  ASMTC is a unique 
three-day course, which will provide a 
high-level training experience for safety 
professionals and company managers 
who have a solid background in con-
struction safety and health. This course 
will enhance a participant’s ability to 
manage all aspects of safety and health 
for their companies on field safety, insur-
ance issues, and legal and liability issues.

Online Safety Training: AGC of Ameri-
ca’s online training collaboration with 
ClickSafety.com includes a comprehen-
sive library of courses, many available 
in both English and Spanish, covering a 
variety of construction safety and general 
industry topics. AGC Members can save 
10% on all courses by visiting www.agc.
org/member-benefits/online-training.

Local Offerings: AGC Arkansas Director 
of Safety and Training, Nathan Price, 
SSH, offers the following courses:
 • OSHA-10 & OSHA-30 Hour  

Training
 • Hydrogen Sulfide Awareness 

Training
 • Fall Protection/Working  

from Heights
 • Adult/Pediatric First Aid/ 

CPR/AED
 • Bloodborne Pathogen Training 
 • Hot Work
 • Reasonable Suspicion Training  

for Supervisors
 • Hazcomm (GHS)
 • Behavior Based Safety (BBS)
 • Confined Space Entry

 • Excavation & Trench Safety  
(Competent Person Training) 

 • Silica Awareness Training
 • Construction Highway Safety/

Working Over Water
 • Situational Awareness Training

Nathan can also customize courses 
based on your companies need. Nathan 
is willing to travel to your desired loca-
tion depending on class size. Contact 
Nathan for details at nprice@agcar.net 
or 501.375.4436.

Webinars
AGC of America offers webinar-based 
education throughout the year on a wide 
variety of construction industry issues 
from newly released industry regulations 
to innovative processes and technology. 
AGC’s WebEd program delivers the infor-
mation you need to be successful in the 
comfort of your home or office.

Apprenticeship
Registered Apprenticeships: AGC Arkan-
sas in partnership with the Arkansas 
Construction Education Foundation 
(ACEF) works with companies and their 
employees to provide apprenticeship 
opportunities. Our apprenticeship pro-

grams are certified by the U.S. Depart-
ment of Labor/Employment and Training 
Administration, recognized by the Arkan-
sas Department of Career Education and 
accredited by the National Center for 
Construction Education and Research 
(NCCER). ACEF currently holds appren-
ticeship standards in the following occu-
pations:
 • Commercial Electrician
 • Plumber
 • HVAC Technician
 • Industrial Electrician
 • Carpentry
 • Electronic Systems Technician
 • Sprinkler Fitter
 • Masonry
 • Sheet Metal Fabrication
 • Industrial Maintenance Mechanic

Classes are held in 9 locations around 
Arkansas and are open to any company 
wanting to provide craft-specific training 
for their workforce. ACEF can also work 
with individual organizations to develop 
a company-specific apprenticeship pro-
gram tailored to that company’s unique 
needs. While this method requires a com-
pany to commit time and resources in 
the implementation of an in-house train-

continued on page 10

AGC of America Offerings:

Kevin Cannon
Senior Director of Safety
& Health Service

cannonk@agc.org
703.837.5410

s

AGC Arkansas Offerings:

Nathan Price, ssh
Director of Safety & Training

ACEF & UT-Arlington Offerings:

Kathy Fulks
Executive Director

www.agc.org/learn

www.agcar.net/safety

www.myacef.org

nprice@agcar.net
501.376.4436

kathy@myacef.org
501.372.1590
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ing program, such 
a program gives a 
company greater 
control of training 
content, outcomes 
and scheduling. 

Continuing Education
AGC of America is an authorized pro-
vider of  Continuing Education Units 
(CEUs)  and various professional devel-
opment credits. Look to AGC of America 
to earn your CEUs for license renewals 
and career development.

Continuing Education for Electrical Li-
censing Arkansas licensed electricians 
are required to complete an 8-hour con-
tinuing education course on the National 
Electrical Code every 3 years. ACEF pres-
ents this 8-hour course as a live presen-
tation to electricians at various locations 
state-wide during the 3-year code cycle. 
Our course is approved for Oklahoma 
and Texas licensed electricians which 
allows electricians holding multi-state 
licenses to attend a single 8-hour course 
to fulfill their CE obligations. For the next 
class in your area, visit our calendar at 
www.myacef.org. 

NFPA 70E, Standards for Electrical Safe-
ty in the Workplace® NFPA 70E responds 
to the latest information about the effects 
of the arc flash, arc blast, direct current 
(DC) hazards, recent developments of 
electrical design and Personal Protective 

Training
with AGC
from page 9

Equipment (PPE). This course provides 
vital information that helps companies 
comply with OSHA 1910 Subpart S and 
OSHA 1926 Subpart K. This course is 
offered as a company-sponsored course 
and ACEF can present it at your location 
or at one of our training facilities. Con-
tact Nathan for details at nprice@agcar.
net or 501.375.4436.

Fundamentals of Crew Leadership ACEF 
in partnership with UALR’s Construction 
Management Department investigated 
exactly what the management of com-
mercial construction firms were looking 
for in the talent of their front-line super-
visors. The result of this investigation fo-
cused on the following skill areas:
 • Know how to layout a safe and 

efficient jobsite
 • Be proactive and schedule ahead
 • Effective communication skills
 • Proactive identification and pre-

vention of potential safety hazards

Leadership and supervision on the job-
site are how a construction company 

makes or loses money. Whether the indi-
vidual is a “good hand” just beginning in 
supervision or an experienced supervisor 
wanting to strengthen his fundaments, 
this course will help the person achieve 
their objective. Taught by Mike Tramel, 
UALR professor, Department of Con-
struction Management and Civil Engi-
neering, this course will give your jobsite 
supervisor the knowledge to be a capable 
and effective leader. Contact Kathy Fulks 
at kathy@myacef.org or 501.372.1590 for 
more information.

University of Texas at Arlington: OSHA 
courses ACEF is proud to be a host facility 
for UT-Arlington, Division for Enterprise 
Development (UTA). UTA offers OSHA 
Health and Safety courses at our Little 
Rock location. See the box below for a 
list of courses UTA is offering through 
the rest of 2019:

No matter the size of your firm or the 
type of work you do, AGC has education 
and training programs designed to help 
grow you and your business. n

UT-Arlington 2019 Offerings

OSHA 7500: Intro to Safety and Health  August 12

OSHA 511: 
Occupation Safety and Health Standards for Industry October 22 – 25

OSHA 500: 
Trainer Course in OSHA Standards for Construction November 12 – 15

OSHA 2225: Respiratory Protection December 17 – 20
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The current unemployment rate is the 
lowest it’s been in 18 years, creating a 
candidate-driven market with more job 
openings than job seekers. 

Train to Retain
It’s more important now than ever 
to train the crew you have into the crew 
you need  to avoid turnover and contin-
ue to build a profitable and sustainable 
business. Millennials and Generation 
Z now make up one third of the work-
force, and 87 percent of them rate career 
growth and development as very import-
ant to them in a job. The good news is 
that there are steps contractors can take 
to retain, develop and upskill their crews 
that make a difference in skill level, pro-
ductivity and the bottom line.

There’s no denying a shortage of skilled 
workers for the construction industry. As 
baby boomers retire, mid- to upper-level po-
sitions are opening, but contractors are hav-
ing trouble finding people to replace those 
openings in addition to entry-level positions.

continued on page 14

by Chris Lennon
VP of Product, BirdDogHR

to Retain

Understand Why Employees Leave
In today’s candidate-driven market, 
there are many reasons employees leave 
their positions. According to the Society 
of Human Resource Management 
(SHRM), the four primary reasons em-
ployees leave their current roles are:

 • Employee dissatisfaction – Unclear 
role expectations or inadequate 
training can contribute to dissatis-
faction.

 • Better alternative opportunities  – 
Companies are beginning to offer 
out-of-the-box benefits to entice 
candidates like extended training 
opportunities and tuition reim-

Train
Could training 
be the answer 
to retention challenges?

https://birddoghr.com/blog/2017/6/importance-employee-training-construction
https://birddoghr.com/blog/2017/6/importance-employee-training-construction
https://news.gallup.com/businessjournal/193274/millennials-jobs-development-opportunities.aspx
https://news.gallup.com/businessjournal/193274/millennials-jobs-development-opportunities.aspx
https://www.shrm.org/resourcesandtools/tools-and-samples/toolkits/pages/managingforemployeeretention.aspx
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bursement.
 • 
Change of plans  – 
Going back to 
school, starting a 
family or moving 

can play a role in employee turn-
over.

 • A negative experience – Workplace 
injuries or a negative event or in-
cident can tarnish an employee’s 
view of their company.

As competition for skilled workers grows, 
there are always other job opportunities 
around the corner and construction 
companies must up the ante to keep em-
ployees satisfied. Through training ini-
tiatives, turnover can be greatly reduced 
as it results in employees feeling valued, 
confident in their role and safe at work.

Here are a few ways to reduce turnover 
using employee training programs.

Achieve Apprenticeship Program 
Success
According to the Department of Labor 
(DOL), over 303,000 apprentices have 
been hired since January 1, 2017, through 
the Registered Apprenticeship program. 
Starting an apprenticeship program has 
been proven to help contractors combat 
the skilled worker shortage. Registered 
apprenticeship programs through the 
DOL connect job seekers with employers 
in the trades and let seasoned employ-

Train 
to Retain
from page 13

ees pass on skills to aspiring profession-
als, benefitting both employers and em-
ployees.

Benefits to Employers:

 • Increased productivity  – When 
workers receive one-on-one train-
ing, they are more likely to be 
engaged at work. Engaged em-
ployees translate into  22 percent 
higher productivity.

 • Customizable apprentice pro-
grams – Flexible program options 
allow managers to design the pro-
grams that work best for their busi-
ness and companies in niche mar-
kets can train in highly specialized 
fields.

 • Increased retention  – When em-
ployees receive meaningful train-
ing, they develop a purpose to 
come into work each day and are 
more likely to stay in their role.

 • Safer workforce – There is nothing 
more important than safety on 
the jobsite. Apprentices learn safe 
practices from their training which 
promotes a company-wide culture 
of safety.

Benefits to Employees:

 • Paid training  – Unlike college 
classes, apprentices get paid 

Arkansas 
Construction 
Education 
Foundation 
offers 
apprenticeship 
courses in 
nine locations 
around 
Arkansas. 

They can also 
customize 
programs 
for your 
company.  

Contact 
Kathy Fulks, 
Executive 
Director 
of ACEF, at 
kathy@myacef.org

• Asphalt Aggregates
• Concrete Aggregates
• Crushed Stone
• Ballast

• Rip Rap
• Seal Chips
• Road Base
• Granu�ll

Quality you can build on!
Lacey Davis / Sales
501-545-6977
lacey@arkagg.com / www.arkagg.com

https://www.dol.gov/apprenticeship/
https://www.doleta.gov/OA/apprenticeship.cfm
https://hbr.org/2013/07/employee-engagement-does-more
https://hbr.org/2013/07/employee-engagement-does-more
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to learn their skill, averaging 
around $14 per hour to start. New 
high school graduates can earn 
above minimum wage without tak-
ing on college debt.

 • Nationally recognized creden-
tials  – Registered apprenticeship 
programs typically require about 
2,000 hours of on-the-job training 
and 144 hours of job-related train-
ing. These credentials earn them 
the title of journeyman, signifying 
they are competent and knowl-
edgeable enough to work inde-
pendently.

 • Career advancement  – With jour-
neyman credentials, apprentices 
can advance more quickly in their 
careers because they have the 
knowledge and confidence to work 
at a higher skill level.

 • Higher lifelong wages – According 
to  DOL, the average annual in-
come for workers who completed 
an apprenticeship is $60,000, and 
those individuals typically make 
$300,000 more over their entire 
career than non-apprenticeship in-
dividuals.

A New Take on Job Shadowing
Although resumes, interview respons-
es and pre-hire assessments can give 
managers an idea of expected skillsets of 
employees, you never truly know a new 
hire’s skill level until you see them in 
action. If seasoned employees begin to 
slack off, having a newer employee shad-
ow them can give them a renewed sense 
of purpose. When employees aren’t per-
forming at the skill level you expect, don’t 
panic – there could be a job shadowing 
opportunity that might uncover other 
valuable skills that the employee can 
contribute in a different way. Job shad-
owing can also help companies plan for 
expected turnover, like retirements.

Here are a few ways to implement job 
shadowing at your company.

 • During Onboarding  – While on-
boarding a new employee, develop 
a rotating schedule with experi-
enced workers in different areas of 
expertise. The new employee can 
learn from different types of work-
ers and may discover a path they 

prefer to explore within your com-
pany.

 • After a Performance Review – If an 
employee is struggling with perfor-
mance, develop a performance im-
provement plan that includes job 
shadowing with high-performing 
employees.

 • Incorporate it in Company Culture 
–  Regular job shadowing oppor-
tunities can be incorporated into 
your company culture. For strug-
gling employees, this route can 

decrease stress around job shad-
owing, as it won’t seem like a con-
sequence for poor performance if 
everybody in the company does it 
too.

Job shadowing can also give employ-
ees a better idea of where they fit in the 
company, bringing more purpose to their 
position. If an employee is a framer, job 
shadowing a finish carpenter can give 
them a first-hand idea of why their fram-
ing work was so important in the begin-
ning of the project.

continued on page 16

https://www.payscale.com/research/US/Job=Construction_Apprentice/Hourly_Rate


Professional 
Associations 
That Pay Off
Professional associ-
ations like the AGC 
of America provide 

countless resources to construction 
companies. AGC offers national training 
programs on subjects like project man-
agement, building information model-
ing, Lean construction and safety man-
agement. Members can take courses 
and exams to earn further certifications.

Attending monthly or weekly meetings 
and conferences through professional 
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Train
to Retain
from page 15

associations provides benefits to mem-
bers too. Industry leaders can network 
and share best practices for training 
and retention. Conferences often invite 

industry vendors to present, allowing 
construction leaders to learn about new 
products and services others in their in-
dustry have found success with.

Sharpen Skills from Anywhere
Home computers are becoming scarcer, 
and pen and paper trainings and exams 
are being replaced with online learning. 
With a mobile-friendly online learning 
solution, users can train on the latest 
safety practices and complete exams 
from any mobile device. Benefits to on-
line learning include 24/7 accessibility 
from anywhere, customizable training 
options and an easier way to track and 
manage completed courses and certi-
fications. With the right online learning 
solution, managers can more easily up-
skill their employees while maintaining 
workplace safety and compliance.

Training is just one way to promote high-
er levels of upskilling, employee satis-
faction and retention. There are many 
resources available to contractors to 
develop a successful training program 
that will also help keep workers safe and 
certified. As competition for skilled work-
ers grows, training can be an impactful 
way to stay ahead of the curve and win 
business, while maintaining a productive 
workforce. n

Chris Lennon is VP of Products at Bird-
DogHR. Chris can be reached at clennon@
birddoghr.com. Or, visit  www.birddoghr.
com.

Peterson Concrete Tank Co.

18010 MacArthur Drive • I-40 • Morgan Exit
North Little Rock, AR 72118 • Fax: 501-851-2290

Products for Sewer & Drainage Systems
• Septic Tanks
• Grease Traps
• Precast Manholes
• Median Barriers

ROGER PETERSON, PRESIDENT • BILLY PRUSS, VICE PRESIDENT
501-851-1955 • 1-800-323-2540

AGC offers members a 10% discount 
on all online training with ClickSafety.
com. Visit www.agc.org/member-
benefits/online-training.
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Contact ACEF at 
501.372.1590 
for class times and 
to verify class 
schedule. 

LOCATION CRAFT

Berryville
Carroll County Career Center 
1002 S. Main Street
Berryville, AR 72616

Industrial Electrician

Forrest City
East Arkansas Community College
3600 N. Washington Rd. (Hwy 1)
Forrest City, AR 72396

Electrical

Fort Smith
Ft. Smith Adult Education Center
501 South 20th Street
Fort Smith, AR 72901

Electrical

Jacksonville
Jacksonville High School 
2400 Linda Lane
Jacksonville, AR 72076

Electrical

Jonesboro
648 W. Johnson Street
Jonesboro, AR 72401

Electrical

Little Rock – Administrative Offices
ACEF Education Center – Main Campus
4421 W. 61st Street
Little Rock, AR 72209

Electrical

Plumbing

HVAC

Mayflower
Mayflower High School 
15 Old Sandy Road 
Mayflower, AR 72106

Electrical

Morrilton
U of A Community College at Morrilton
Business and Technology Building
1500 University Blvd
Morrilton, AR 72110

Electrical

Northwest Arkansas – Springdale
Har-Ber High School
300 Jones Rd
Springdale, AR 72764

Electrical

Siloam Springs
Career Academy of Siloam Springs
700 N. Progress
Siloam Springs, AR 72761

Industrial 
Maintenance

Electrical

ACEF Classes 

Additional classes can be 
made available upon request. 
For more information, call 
501.375.4436. 

OSHA-10 & OSHA-30 
Hour Training

Hydrogen Sulfide  
Awareness Training

Fall Protection/Working 
From Heights

Adult/Pediatric First Aid/
CPR/AED

Bloodborne Pathogen 
Training

Hot Work

Reasonable Suspicion 
Training for  
Supervisors

Hazcomm (GHS)

Behavior-Based Safety 
(BBS)

Confined Space Entry

Excavation & Trench  
Safety (Competent 
Person Training)

Silica Awareness Training

Construction Highway 
Safety/Working  
Over Water

Situational Awareness 
Training

Safety 
Training 
Courses
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helping to raise funds and procure mate-
rials and services for the Warrior Canine 
Connection’s new headquarters. Warrior 
Canine Connection is a nonprofit orga-
nization that helps veterans with invis-
ible injuries like post-traumatic stress 
disorder return home from combat and 
learn to reintegrate into society by train-
ing service dogs for fellow veterans. The 
training process provides incredible ther-
apeutic benefit to the wounded warriors 
and, once trained, the service dogs pro-
vide immense benefits to the veterans 
they serve. 

With help from industry leaders like As-
sociated General Contractors of Amer-
ica, Warrior Canine Connection has as-

sembled an all-star team of experts who 
have helped guide the development of 
a 12,000 square foot barn renovation 
project to serve as the organization’s 
new national headquarters.  The project 
is valued at $4.5 million, and resources 
are still needed to realize this important 
effort.   The project began last year with 
a donation from AGC America in the 
amount of $250,000. With your gift, to-
gether, we can provide the critical facili-
ties for thousands more of our Nation’s 
wounded veterans to heal.

AGC Arkansas Lends a Hand 
When Kevin Coakley, 2018 AGC Arkansas 
President, attended the AGC Convention 
in New Orleans, he knew he’d have a 

continued on page 20

As part of its centennial year, AGC of  
America took on its most ambitious Autodesk  
Operation Opening Doors project ever,

Arkansas
aids AGC of America 

Veterans
New Healing Quarters
for Warrior Canine Connections

initiative for
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Veterans
from page 19

chance to network 
and learn about the 
industry. What he 
didn’t know was 
that it would mark 
the beginning of a 

meaningful mission for him to help give 
back to veterans in need. At the conven-
tion’s opening session, when a veteran 
walked out on stage and began talking 
about his experience with PTSD and the 
life-saving benefits of Warrior Canine 
Connection, Kevin knew he had to get 
involved.

“These veterans are the reason we walk 
free in the United States every day with 
our families. Without these brave men 
and women, our freedom is not possi-
ble,” Kevin says. He came back to our 
chapter in Arkansas and spread the word 
about the Warrior Canine Connection 
and came up with a plan to raise money 
for it. “I thought it would be neat to ask 
one dollar for every year AGC of America 
was celebrating. This made the challenge 

(Photo at right) Roger and Ginny Marlin 
of Hydco, Brian Turmail of AGC of Amer-
ica, Paul DiMeo event emcee and host of 
Extreme Home Makeover: Home Edition 
and Lisa and Kevin Coakley of Coakley 
Company at the graduation ceremony of 
the Canine Warrior Connection in Mary-
land.  Fourteen support dogs were handed 
over with their veteran owners during the 
ceremony. 
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to everyone $100 each. If you give good 
people a reason and an amount, you can 
usually get results.” 

After raising the money, Kevin and Lisa 
Coakley and Roger and Ginny Marlin 
had the special chance to attend Warrior 
Canine Connection’s puppy graduation 
ceremony during AGC’s Centennial Cel-
ebration and give the check to the orga-
nization’s founder and executive director, 
Rick Yount. “It was really special giving 
that check to Rick. In turn, Rick gave me 
a commemorative coin. It has a picture 
of an Irish Setter and says, ‘Serving Man-
kind for 30,000 years.’” 

Kevin feels a special responsibility to 
help charitable efforts like those spear-
headed every year by AGC Charities. “We 
feel like without our communities there 
wouldn’t be a need for us construction 
guys. It is important to invest back in the 
very thing that you make a living from to 
keep it strong.” 

AGC Charities continues to connect 
members with veterans who have ben-
efitted from Warrior Canine Connec-
tion, and Kevin and Lisa recently had 
the chance to meet such a veteran and 
his family. Kevin recalls, “They told me 
since his family received the dog, he has 
opened up to the world again. His wife 
said it saved all their lives by getting her 
husband back.”

2019 President’s Challenge
Last year, members of AGC Arkansas 
stepped up to support Warrior Canine 
Connection, a national charitable partner 
of AGC. This year we will travel to Wash-
ington, D.C. for the AGC Leadership 
Conference in September. At that time, 
AGC Arkansas would like to present a 
donation to the program to show contin-
ued support from our chapter.
 
We challenge each AGC member compa-
ny to make a $100 donation to continue 
to support Warrior Canine Connection.
 
Checks can be made payable to AGC 
Arkansas.   Please note “Warrior Canine 
Connection” on the check or contact the 
office and ask us to invoice you.   Com-
mitments must be made by Sept. 1, 2019, 
before our team leaves for D.C.

Thank you for your consideration to help 
this worthy cause. n

President’s Challenge
AGC Arkansas President 
Roger Marlin challenges 
each AGC member company 
to make a $100 donation 
to continue to support 
Warrior Canine Connection.
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There is an increase in infrastructure 
projects, which is a good reason for con-
struction businesses to have equipment 
that will help them finish the projects on 
time, without compromising the integri-
ty of the built structure. If the equipment 
is no longer helping you achieve that 
goal, it is time to replace it.

However, this is not an easy task as 
heavy equipment is costly and needs sig-
nificant investment. Here are six factors 
that you must consider before buying:

1. QUALITY
There will be times when you will have 
to work in a remote location, where the 
weather conditions could be unpredict-
able, unfamiliar or harsh. For example, 
you could experience constant rain, 
snow or hail. These conditions can weak-
en and damage the heavy-lifting equip-
ment if they remain exposed to the harsh 
elements for a prolonged period of time 
on a regular basis. The compromised 
equipment can prove hazardous to the 
employees working on the site and im-
pact the integrity of the structure being 
constructed.

Invest in lifting equipment that is made 
of good quality materials because they 
have the ability to resist weakening 

Six Essential Factors 
to Consider Before Buying 
Construction Equipment

caused by exposure to harsh conditions 
and punishing weather elements. More-
over, you will save maintenance and re-
pair costs. Always check the quality and 
strength of the heavy-lifting equipment 
before buying.

2. TECHNOLOGY
Embrace technology as it is an ally you 
want on your side. If you have heavy 
equipment that has the latest technolo-
gy, it will surely impact and enhance the 
overall performance of your business. 
These machines will get more work done 
in less time and with less manpower as 
compared to their ‘non-tech’ counter-
parts.

It also helps in attracting and retaining 
more business to the contractors. The 
work would be smoother, helping them 
complete the projects faster and on time. 

3. FUEL EFFICIENCY
Heavy construction equipment does not 
come cheap. Not only is it expensive 
initially, you will have to shell out high 
maintenance costs down the line. One 
way to bring down your costs is by opting 
for fuel-efficient machines. Since fuel is 
one of the major costs in a construction 

business, machines that con-
sume less fuel will save you 
a lot of money in the long 
term.

Before 
You Buy

by Kevin Hill
Quality Scales Unlimited
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4. COSTS
Generally, construction projects span 
over a long time — ranging from a few 
months to even years or decades. Not 
planning and allocating assets and in-
vestments smartly will affect the overall 
project and the business. Investing in 
heavy-lifting machines is a significant 
part of the allocated budget. Since some 
of the heavy-lifting machinery is large in 
size and boasts of sophisticated tech-
nology, it can make the purchase an ex-
pensive affair for your business. Despite 
the expenses, it is advisable to invest in 
them rather than opting for substandard 
machines as it will benefit you in the long 
run. Plan properly and consider the allo-
cated budget as a primary factor before 
buying these machines.

5. DEALER
Ensure that you always buy from a rep-
utable dealer. Take your time and check 
out numerous dealers before making the 
purchase. One way to identify a reputa-
ble and reliable dealer is if he answers 
any question you throw his way; if he 
doesn’t have an answer, he will be hon-
est and get back to you later with the nec-
essary information. Make sure you also 
ask about the after-purchase services 
being offered.

6. KNOWLEDGE OF USING THE 
EQUIPMENT
Efficient and reliable lifting equipment 
will do you no good if you do not have 
the skill or dexterity to use it. Working 
with heavy machinery is quite challeng-
ing and poses a workplace safety haz-
ard if not handled carefully. Ensure that 
only trained and specialized machine 
operators are in-charge of running such 
machines to keep the workplace safe 
and eliminate accidents. If you do not 
specialize in heavy equipment manage-
ment, hire an experienced operator for 

the same. It would be a wise decision to 
invest in training your staff.

The right equipment is your biggest as-
set, so make sure you invest wisely in it 
to secure your future. These six tips will 

greatly help in assisting you in making 
the right purchasing decisions.

Kevin  Hill  heads the marketing efforts 
at Quality Scales Unlimited in Byron, Cal-
ifornia. 

https://plus.google.com/118007420575798893230/posts
http://www.scalesu.com/
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cause significant damage. How do we 
solve this problem?

ACE Glass realized that Diamon-Fusion, 
originally and predominantly used for 
residential glass shower enclosures to 
significantly reduce cleaning caused by 
the build up of soap scum and dirt, may 
be an untapped resource and solution 
for the commercial industry. What else 
can it do and how many other uses can 
this protective coating offer? ACE and 
DFI put it to the test and the results 
speak for themselves.

What is Diamon-Fusion?
ACE Glass is at the forefront of resolv-
ing the problem of compromised glass. 
We’ve invested in and are certified appli-
cators of an advanced glass protectant 
called Diamon-Fusion. It is an optically 
clear, protective coating that transforms 
ordinary glass and silica-based surfaces 
into high-performing, water repellent, 
and scratch resistant surfaces. By chemi-
cally filling in the microscopic peaks and 
valleys of the glass surface, the protective 
coating creates an invisible barrier that 
prevents stains, scratches and corrosion 
from the outset. Just like a non-sticking 
pan, Diamon-Fusion makes cleaning 
easier and less frequent.

Why is Diamon-Fusion Coating 
Different?
Unlike other protective coatings and 
coating suppliers, Diamon-Fusion coat-
ing is applied at the factory level at ACE 
Glass with an innovative protective-coat-
ing machine called the FuseCube. The 
fully-automated machine applies Dia-
mon-Fusion through a chemical vapor 
deposition process which fuses itself 
onto both sides of the glass in a consis-
tent, uniform pattern – the likes of which 
only the FuseCube can do.

Product
Spotlight

In a recent conversation with AGC mem-
ber ACE Glass, we learned of an innovative 
way they are using a product for an unin-
tended purpose to solve a problem many 
contractors face daily. Check out this new 
idea below. We’d love to hear how your 
company is using existing products in new 
and creative ways to advance the industry. 
Submit your ideas to bfranks@agcar.net. 
We’d love to profile them in upcoming AGC 
Blueprint issues.

Every day, architects, GC’s and builders 
utilize and integrate the clear vision and 
connection to the outside world only 
glass can provide just to see it com-
promised over time by water stains, 
environmental pollutants, and human 
interaction. It is a common challenge on 
most jobsites that dirt, dust, concrete 
leaching, human interaction, rainwater, 
sprinkler water, snow, and all other types 
of environmental pollutants will embed 
themselves into the pores of glass and 

The Dilemma
of Damaged Glass

by Chris Little
Vice President of Development

ACE Glass Manufacturing
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The result is easier and less frequent 
cleanings throughout the year, with the 
glass staying more beautiful and bril-
liant. In addition to easier cleanings, 
Diamon-Fusion contributes to LEED 
points, qualifies for a Health Product 
Declaration, and comes with a 15-year 
warranty which proves invaluable when 
considering all the damage weather and 
pollutants can cause.
 
Commercial Grade QUIKRETE® 
5000 Concrete Mix Test
As we all know, construction schedules 
frequently call for glass to be installed 
while other potentially damaging con-
struction activities are being carried out. 
Everything from concrete splatter to 
water runoff can be harmful, especially 
harmful when it runs over masonry, ce-
ment, stucco, and sealants that can carry 
the contaminants onto the glass itself. 

The following test was performed, treat-
ing a half piece of vertical glass with Di-
amon-Fusion while leaving the other half 
left untreated.

The Results
As the video “QUIKRETE 5000 on Dia-
mon-Fusion Protected Glass” demon-
strates, nearly all of the concrete that 
was thrown at the Diamon-Fusion treat-
ed side would not stick and slid right off. 
In contrast, all the concrete thrown at the 
untreated side stuck to the glass. 

After drying for 24 hours, the Diamon-Fu-
sion treated side, which already had very 
little concrete present, was easily cleaned 
off with soap, water, and a few swipes of 
a scraper. Meanwhile, the untreated side, 
which was covered with concrete, was 
very hard to clean and risked damaging 
the glass in the process. More impor-
tantly, there were NO negative effects to 
the Diamon-Fusion protective coating 
on the treated side.

Brickwash Test 
on Diamon-Fusion Coated Glass
Diamon-Fusion International initiated 
tests to be performed on Diamon-Fusion 
treated and untreated glass to determine 
the effects of PROSOCO Sure Klean® 
600 Brickwash and QUIKRETE® 5000 
concrete mix on both surfaces.

PROSOCO Sure Klean® 600 
For the Sure Klean® 600, initial tests 
were done on Diamon-Fusion treated 
glass at increments of 1, 8, and 24 hours, 
and again 5 days after application. 

The Results 
The results of the Sure Klean® 600 in 
every case showed NO adverse effects to 
the treated glass or the untreated glass. 
This was the case with both the recom-
mended dilution and undiluted treat-
ment options.

How We Can Help
We have run into the issues addressed 
above on a number of projects over the 
last 30 years and are pleased to have 
found a cost-effective way to help ad-
dress the problem. 

Feel free to contact us with specific ques-
tions or requests. If you have prior expe-
rience with glass damaged on your proj-
ects, we’d like to hear what happened 
and help you reduce your risk in the fu-
ture. Please visit us at www.aceglass.net 
or contact any of our representatives.

Chris Little is the VP of Development for 
ACE Glass. You can reach Chris at chris.
little@aceglass.net. ACE Glass diligently 
seeks excellence in performance, appear-
ance and client satisfaction, and is commit-
ted to the highest quality of sales, installa-
tion and representation of their products.

Save the dates for these AGC Arkansas 
training opportunities. All courses will 
be taught at the ACEF facility in Little  
Rock.  Register by contacting dhall@
agcar.net. For questions, contact 
nprice@agcar.net.

OSHA 30
July 18, 19, 25, 26
Sept. 5, 6, 12, 13

OSHA 10
Aug. 15, 16
Oct. 17, 18
Dec. 12, 13

Silica and Respiratory
Aug. 2

Hazard Recognition 
and Job Readiness
Sept. 27

Confined Space
Oct. 4

24-Hour Fall Protection
Oct. 23, 24, 25

Fall hazards, 
Working from Heights
Dec. 19

AGC Arkansas

Training 
Dates
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Observing National Safety Week
AGC Vice President 
Mark Windle (left) 
of Manhattan 
Road & Bridge 
with Governor Asa 
Hutchinson during 
National Safety 
Week. This was a 
nation-wide safety 
standdown event for 
Manhattan.  
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501.520.5200  garrettx.com

DELIVERING
GROUND BREAKING

SOLUTIONS
FOR THREE

GENERATIONS

EXCAVATING • SITE DEVELOPMENT • CONCRETE

Career Day Proclaimed

Governor Asa Hutchinson presents 
AGC Arkansas, the Arkansas 
Construction Education Foundation, 
UALR Construction Management 
Student Braxton Burton 
(Roberts-McNutt) and Joe T. 
Robinson Construction Instructor 
Richard Wright and his students 
the official Careers In Construction 
Proclamation for October.



Learn about 
the benefits of 
membership in 
AGC Arkansas.
Contact:

 Beth Franks

 501.375.4436

 bfranks@agcar.net
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New 
Members

River Valley Winwater
2565 Inter State Drive
Russellville, AR 72802
479.967.0553 
AGC Contact:
 Michael K. Carter
 mkcarter@
 winwaterworks.com

Smart Chevrolet
PO Box 20130  
White Hall, AR 71612
www.smartdrive.com  
870.543.2200 
AGC Contact:
 Roger Smart, Jr.
 rsmart@smartdrive.com

Elliott Electrical
PO Box 1039 
Benton, AR 72018
elliottelectricalinc.com
501-315-7539 
AGC Contact: 
 Chris Coffman 
 chris@elliottelecinc.com

ATG
3201 Hwy 161
North Little Rock, AR 72117
atgusa.com
501.492.8654
AGC Contact:
 Kyle Lee 
 klee@atgusa.com
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EXECUTIVE COMMITTEE:
Roger Marlin, 
 President

Mark Windle, 
 Vice President/Treasurer

Steve Forsgren,
 Secretary/Assistant Treasurer

Kevin Coakley, 
 Immediate Past President

Jeff Littlefield, 
 Associate Division Rep.

Jonathan Foster 
 Future Leaders Division Rep.

MEMBERS:

2019 
BOARD OF DIRECTORS

BUILDING DIVISION
Lance Wright, Conway
Jeff Marcussen, Little Rock
Tommy Burton, North Little Rock
Dusty Brand, Conway
William Fletcher, Little Rock

HIGHWAY DIVISION
Tim Gorman, Conway
Nader Abou-Diab, Little Rock
Brad Deaver, Morrilton
Paul Drury, Searcy 
Cindy Williams, Van Buren
Nick Haynes, West Memphis

UTILITY DIVISION
Lynn Heller, Hot Springs
Billy Pruss, North Little Rock
Dan Wright, North Little Rock
Keith Felton, North Little Rock

ASSOCIATE DIVISION
Ryan McClafferty, Little Rock
Jill Marchese, Little Rock
Danny Powell, Little Rock

FUTURE LEADERS DIVISION
Michael Hansberry, Little Rock
Adam Bingman, Little Rock
Michael Welch, Sweet Home

EX-OFFICIO
Larry Watkins, Little Rock

LIFETIME NATIONAL DIRECTORS
Bob Shell, Little Rock
D.B. Hill, III, Little Rock
Scott Copas, Little Rock
Don Weaver, El Paso

NATIONAL DIRECTOR
Mike Hocutt, Little Rock

What’s Next? 

July 12 Mid-Year Golf Tournament & Dinner 

July 13 Mid-Year Board Meeting #2  
  & Retreat 

July 18 AGC | AIA Baggo Tournament

Aug. 22 AGC Happy Hour

Sept. 26 Sporting Clays Tournament

Oct. 21 Knight Cashion Scholarship  
  Golf Tournament

Nov. 7 Annual Meeting/Board Meeting #3

Dec. 5 FLD End-of-the-Year Social

Dec. 17 Board Meeting #4

Robert 
Meadors
David 

Milligan

P.O. Box 30067 • Edmond, OK 73003-0002 • E-mail: tsisig@yahoo.com

(405) 341-3101
(405) 348-7489 Fax
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Comings 
& Goings

Parker

Strange

King

Job Changes & Employee News

Nabholz Corporation recently announced that 
Michael Parker has been named regional presi-
dent for the company’s Central operation, a territo-
ry encompassing Northwest Arkansas and Central 
Missouri. Parker holds an ASHE Healthcare Con-
struction Certification and LEED Accredited Pro-
fessional designation and is a founding member 
of the Arkansas Chapter of the US Green Building 
Council. He is an alumnus of Auburn University, 
where he earned a bachelor’s degree in Building 
Science. He joined Nabholz in 2006 to lead pre-

Electrical  ..................................Oswaldo Alverez Garcia  .............Koontz Electric Company
Electrical  ..................................Kristopher Anderson  ...................Gary Houston Electric Co.  
Electrical  ..................................Justin Ausbrooks  .........................Unavailable
Electrical  ..................................Adrian Baker ...............................I-K Electric Company 
Electrical  ..................................Christopher Baker  ......................Ware’s Heating/ Cooling
Electrical  ..................................Derrick Barger .............................Koontz Electric Company
Electrical  ..................................Charles Barnes    .........................Kimbel Mechanical Systems
Electrical  ..................................Joey Barnett  ...............................Powerhouse Electric
Electrical  ..................................Austin Baskins  ............................Powerhouse Electric
Electrical  ..................................Jimmy Beaver   ...........................Hilltop Electric
Electrical  ..................................Jordan Beck .................................Koontz Electric Company
Electrical  ..................................William Berry ..............................Koontz Electric Company
Electrical  ..................................Paul Blagg  .................................ASK Builders
Electrical  ..................................Cody Blauvelt  .............................Bill’s Electrical Inc.
Electrical  ..................................David Boyd  ................................Innovative Power Solutions 
Electrical  ..................................Jody Brown..................................Koontz Electric Company
Electrical  ..................................Paul Burton ................................Able Electrical Service 
Electrical  ..................................Coy Butler ...................................Butler Electric
Electrical  ..................................Justin Clifton  ..............................Fleming Electric 
Electrical  ..................................Cory Coggins ...............................Koontz Electric Company
Electrical  ..................................Jordan Couch  .............................French Electric Company, Inc
Electrical  ..................................Anthony Dixon, II .......................Chreyton Electric Inc.
Electrical  ..................................Jared Dye  ...................................Eldridge Electric
Electrical  ..................................Beau Estes ..................................Innovative Power Solutions 
Electrical  ..................................Matthew Farmer  ........................Andy Ritsmon
Electrical  ..................................Dustin Fiser  ................................Thompson Electric   
Electrical  ..................................Jack Fitzhugh ..............................Young Electric
Electrical  ..................................Matthew France .........................Ryan’s Electric, LLC 
Electrical  ..................................Kory Gibson  ...............................Arnold & Blevins Electric Company 
Electrical  ..................................Tyler Govia  .................................Nabco M & E 
Electrical  ..................................Stephen Gray ..............................Clark Power Corporation 
Electrical  ..................................Jimmy Grimmett  .......................Hobby Electric, Inc.
Electrical  ..................................Ryan  Harrison  ...........................APAC/Arkhola
Electrical  ..................................Tyler Hill  ....................................Thompson Electric   
Electrical  ..................................Daniel Hufford  ...........................Flash Electrical Service
Electrical  ..................................Kyler Hughes  ..............................Hughes Electrical Services Inc.
Electrical  ..................................Paul Hughes  ..............................Evatt Electric Inc.
Electrical  ..................................Korey Hunter   ............................Dillon’s Electric
Electrical  ..................................Colton Johnson  ..........................Nabco M & E 
Electrical  ..................................John Keller ..................................Clark Power Corporation 
Electrical  ..................................Michael Longo, Jr.  ......................D.T.M. Corporation
Electrical  ..................................Nicholas Madden  ......................Action Electrical Services LLC
Electrical  ..................................Terry Malone  ..............................Bay Electric

Congratulations to the 2019 Graduates of the Arkansas Construction Education Foundation 
Apprenticeship Program. 

construction services for the company’s Central 
Arkansas operation.

Nabholz is pleased to welcome Jennie Strange as 
their new corporate marketing writer. She works 
with Nabholz experts and craftsmen to create 
compelling content that furthers the company’s 
goals of serving its clients and building its commu-
nities. 

CDI Contractors has added Rocky King and Tim 
Fox as superintendents. A U.S. Army veteran, King 
has spent more than three decades as a construc-

2019 ACEF Apprenticeship Graduates
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Electrical  ..................................Keith Mason ...............................Koontz Electric Company
Electrical  ..................................Robert May, Jr.  ...........................Cross County Irrigation and Power
Electrical  ..................................Melissa McCullar  .......................McCullar Electric
Electrical  ..................................Eric McCurley .............................Unavailable
Electrical  ..................................Christopher McDonald, Jr.  .........Innovative Power Solutions 
Electrical  ..................................Samuel Meeks ............................Hilltop Electric
Electrical  ..................................Michael Millsapps  ......................Gary Houston Electric Co.  
Electrical  ..................................Dylan Neal  ................................Fleming Electric 
Electrical  ..................................Earl Owens, Jr.  ...........................Five Star Electric
Electrical  ..................................Troy Pierce...................................Koontz Electric Company
Electrical  ..................................Lonny Quarles  ...........................Innovative Power Solutions 
Electrical  ..................................Brian Ratzlaff ..............................Koontz Electric Company
Electrical  ..................................Ralph Reed, III  ...........................Fleming Electric 
Electrical  ..................................Bryce Riddle  ...............................Hobby Electric, Inc.
Electrical  ..................................Jonathan Russell  ........................Innovative Power Solutions 
Electrical  ..................................Joshua Simpson  .........................C L Griffin & Sons  
Electrical  ..................................Richard Slaven  ...........................RGB Services
Electrical  ..................................Cody Smith  ................................Eldridge Electric
Electrical  ..................................Zachary Spencer  ........................Middlebrooks Electric Service, Inc.
Electrical  ..................................Cody Standridge .........................Tri-City Electric
Electrical  ..................................Cameron Stoneking ....................Clark Power Corporation 
Electrical  ..................................Connor Strain .............................Eagle Electric, Inc. 
Electrical  ..................................Winston Thomas  ........................Gibbs Electric Co., LLC
Electrical  ..................................Jason  Tyler ..................................Jag Electric
Electrical  ..................................Sloan Walker   .............................Fleming Electric 
Electrical  ..................................Michael Wallager  .......................Central Electrical Contractors, Inc
Electrical  ..................................Jesse Whorton  ............................Six Mile Electric
Electrical  ..................................Whittington Wilburn  ..................Clark Power Corporation 
Electrical  ..................................John Wilkey  ................................Long Electric 
Electrical  ..................................James Williams  ..........................Gary Houston Electric Co.  
Electrical  ..................................Chad Williamson ........................Tri-City Electric
HVAC  ......................................Brandon  Davis  ..........................Little Rock Reclamation Authority
HVAC  ......................................Carl  Hunsicker  ..........................W W Contractors
HVAC  ......................................Nathanael  Jones  .......................Unavailable
Industrial Maintenance  ............Kyle Berry ....................................McKee Foods
Industrial Maintenance  ............Jesse Copeland ............................Craft Professional
Industrial Maintenance  ............Ty Kirk .........................................McKee Foods
Industrial Maintenance  ............Pamela McGrew .........................McKee Foods
Industrial Maintenance  ............Arturo Mercado-Reyes .................McKee Foods
Industrial Maintenance  ............Elizabeth Piehl ............................McKee Foods
Industrial Maintenance  ............Jonathan Piehl ............................McKee Foods
Plumbing ..................................Martin  Escareno ........................Kimbel Mechanical Systems
Plumbing ..................................Eduardo Flores ............................Kimbel Mechanical Systems
Plumbing ..................................Justin Green ................................Kimbel Mechanical Systems
Plumbing ..................................Jeremy Green ..............................Kimbel Mechanical Systems
Plumbing ..................................Bailey Kirt ...................................Kimbel Mechanical Systems
Plumbing ..................................Anthony Kuykendall ....................Kimbel Mechanical Systems
Plumbing  .................................Joseph Dear ................................Kimbel Mechanical Systems
Sprinkler Fitter ..........................Axton Moody ..............................Dunk Fire and Security

tion superintendent on projects ranging from retail 
and restaurant to healthcare and education. Fox’s 
experience as a jobsite superintendent includes 
new construction and renovations of retail spaces 
and other commercial facilities.

Rogers Group is proud to announce that Tim 
Gorman has been promoted to Division Vice 
President, Western Division. In his 28 years with 
the Company, Tim has worked in East Tennessee, 
Indiana, Southeast Tennessee, and now Arkansas; 
he has held positions of Estimator, Area Controller, 
Area Manager, Construction Manager, and was 

promoted to his current position in 2010. Tim has 
a degree in civil engineering from the University of 
Tennessee and a master’s in civil engineering/con-
struction management from Vanderbilt University. 
Tim will be responsible for Central and Northwest 
Arkansas and our Texas operations led by General 
Manager Chris Collins.

Rogers Group also promoted Daniel Littell to 
General Manager of the Central Arkansas SMA. 
Daniel joined Rogers Group in March 2013 and 
was Project Manager for two years before being 
promoted to his current position in 2015. He has 

a construction management degree from the Uni-
versity of Arkansas at Little Rock.

Company News
During National Safety Week, May 6-10, Man-
hattan Road & Bridge hosted 1-hour stand downs 
throughout the company.  They were privileged to 
have Governor Asa Hutchinson and Little Rock 
Mayor Frank Scott, Jr. attend the Little Rock 
stand down.

The Central Arkansas Division of Manhattan Road 
& Bridge, as a part of their community service ef-
forts, participated in clean-up efforts initiated by 
one of Little Rock’s neighborhood associations. 
In conjunction with the City of Little Rock Parks 
and Recreation Department, the Rose Creek Trail 
Initiative, Keep Little Rock Beautiful, and the Cap-
itol View/Stiff Station Neighborhood Association 
(CVSSNA), Manhattan joined the “Pit to Park” 
clean-up effort by lending resources to clear brush 
and remove accumulated trash on the future site 
of the Rose Creek Park and Trail.

Baldwin & Shell Construction Company is 
pleased to announce four recent honors. Engineer-
ing News Record (ENR), a leading industry pub-
lication, annually ranks the top 400 publicly and 
privately held contractors across the United States. 
In 2019, Baldwin & Shell has been recognized as 
#292, a bold step forward from the 2018 ranking 
of #385. GC Magazine has identified Baldwin & 
Shell as their Arkansas pick for “The Best Middle 
School and High School Contractors in the U.S.” 
Most recently, Baldwin & Shell has improved its 
ranking on the Arkansas Business list of Arkansas’s 
75 largest private companies. In an 18% leap from 
its #50 ranking in 2018, the company ranks at #36 
in 2019. The company’s crowning achievement is 
its ascension to the third largest commercial con-
tractor in Arkansas. 
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